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ADDRESS: 21 Dickson St Echuca VIC 3564  

PRINCIPAL:  Mr Michael Delaney  

CANONICAL LEADER:  Kildare Education Ministries  

  Chairperson – Mr Michael Doyle  

STEWARDSHIP COUNCIL CHAIR:  Mr Shane Stacey  

TELEPHONE:  (03) 5482 2577  

EMAIL:  principal@sje.vic.edu.au  

WEBSITE:                                                      www.sje.vic.edu.au 

ABN:                                                             ABN 54 772 122 669 

FEDERAL DET NUMBER:                             E3017 

  

 

Minimum Standards Attestation 

 

I, Michael Delaney, attest that St Joseph’s College is compliant with: 

• All of the requirements for the minimum standards and other requirements for the registration of 
schools 

• as specified in the Education and Training Reform Act 2006 (Vic) and the Education and  
Training Reform 

• Regulations 2007 (Vic), except where the school has been granted an exemption from any of these 
requirements by the VRQA. 

 
• Australian Government accountability requirements related to the 2017 school year under the 

Schools Assistance Act 2008 (Cth) and the Schools Assistance Regulations 2009 (Cth) 
 
12 May 2018 
 
 
 
 

Contact Details 

http://www.sje.vic.edu.au/
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College Vision 
 

 
 
 

Our College Vision 

Inspired by the Brigidine story, St Joseph’s College seeks to inspire and transform lives ‘with Strength 
and Kindliness’. Serving the Echuca-Moama region for 131 years, we recognise and celebrate our 
special place in the heart of our local community. Together, we aspire to be confident, creative and 
loving people, who incarnate daily the Brigidine Core Values. 
We believe in and work for a strong and lively rural life, where people of all ages and backgrounds feel 
welcomed and valued. So too, we are enriched by the presence of our Koorie sisters and brothers, who  
bring a deep experience of this land and its stories to our common journey. 
We strive to serve the needs of our region by cultivating young people who ‘are not like wheelbarrows, 
useless unless they are pushed, but rather like a gold watch: open faced, pure gold, quietly busy, full of 
good works.1 As such, we affirm that: 

 
• The Gospel message invites us to courageously discern and embody all that is good and just. We  

seek to build a community that nurtures and inspires a vibrant spirituality. 
• Made in God’s image, everyone is valued and celebrated. We promote safety and belonging by respecting 

diversity and encouraging harmonious relationships. 
• Learning enables a hope-filled future. We are audacious in endeavoring to ignite and engage a love of 

learning. 
• Servant leadership is life-giving. We model and promote that, ‘what you are, those who come after you  

will be’.2 
• Our resources are precious. We commit to their careful stewardship. 

Mission and Core Values 

St. Joseph’s College is a Kildare Education Ministries Catholic secondary school in the Brigidine tradition. 
Our mission is to challenge and empower students to be creative and critical thinkers who act with strength 
and kindliness in the Gospel tradition. 
We envision an inclusive Catholic Learning community where all people are valued, where all creation is 
sacred, where the pursuit of personal excellence is paramount, and where our core values of wonder, courage, 
justice, hope, compassion and hospitality are our hallmarks. 

Our Core Values 

• Hope – Bringing a sense of purpose  
• Compassion – Walking with and having empathy for all 
• Justice – Making the needs of the vulnerable paramount 
• Courage – Speaking and acting with integrity 
• Hospitality – Welcoming all 

 
 

1 Bishop Daniel Delany, Founder of the Brigidine Sisters  |  2 Bishop Daniel Delany, Founder of the Brigidine Sisters 
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Overview 

St. Joseph’s College, a Kildare Education Ministries Catholic Secondary School in the Brigidine tradition, 
is a dynamic, welcoming and hope-filled school that promotes excellence and equity, so that all students 
can become confident and creative learners. 

In 1886 a group of brave young Brigidine sisters arrived from Ireland to establish Catholic education in 
Echuca. Since then the College has grown and developed to meet modern academic and pastoral needs. 
Nonetheless we have preserved our beautiful period architecture, including the centerpiece of our 
College, the exquisite 1899 Convent Chapel with its marble altar and jewel-like stained glass. The Chapel 
is at the heart of our daily life, providing a place of gathering in joyful times and in sadness, as well as a 
quiet, reflective and prayerful oasis for students and staff in the busyness of their day. 

Steeped in our Catholic and Brigidine heritage, we have provided quality Catholic education and a vibrant 
learning community for the families of Northern Victoria and Southern New South Wales for many 
generations. The College motto “Strength and Kindliness” derives from that of Bishop Daniel Delany of 
Kildare Ireland, who founded the order of St. Brigid in 1807. St. Brigid, who lived in Ireland in the fifth 
century, was a woman of great initiative and faith. Her sense of compassion, social justice and generosity 
was legendary. At St. Joseph’s we hope to inspire students to live “in the footsteps of St. Brigid” with 
courage and conviction. 

Tradition and contemporary life have always mixed easily at St. Joseph’s College, where icons such as the 
ornate fountain in the forecourt foster a deep sense of stability and permanency. The massive oak tree, 
planted the day the school opened in 1886, reminds us that like St Brigid’s daily work for the good of others, 
our smallest efforts can have far-reaching effects. 

 

 

 

 

 

 

 

 

 

 

 

c 
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College Overview 
 

 

 

 

The Brigidine international educational reputation for high academic quality ensured that St. Joseph’s 
quickly became, and remains today, a leader in quality education. The “futures oriented” programs and 
pathways advance young people’s gifts and talents by providing an exciting and challenging range of 
opportunities for them to develop spiritually, academically, physically, emotionally and socially. Close links 
with the local community, businesses and training providers promote an engagement with the world that is 
flexible and enlivening. 

The rich Brigidine heritage of caring for those most in need is also soundly embedded within the school’s 
culture. Our “Justice and Democracy” group leads the school in developing a compassionate awareness 
of our brothers and sisters around the world with whom we can stand in solidarity such as refugees, 
victims of domestic violence, etc. 

St. Joseph’s College is proud of its ongoing association with the local aboriginal Yorta Yorta community 
and is actively committed to the promotion of dialogue and respect between all cultures. The Koorie 
Education Workers encourage the school community to learn about, respect and celebrate the gifts of our 
local indigenous culture, as well as support our Koorie students to achieve and succeed in all areas of 
school life. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



                                                                                                                                  2017 ANNUAL REPORT TO THE SCHOOL COMMUNITY      PAGE | 6 

Principals Report 
 
  ‘  

 

 

2017 was again a very busy year with all those things that make up school life in this 21st century, 
excursions, camps, retreats, fantastic classroom teaching, laughter, tears, successes, failures, ups and 
downs. As a Catholic learning community, I am confident that the balance is heavily tilted in favour of a 
very successful year by whatever criteria we use. 

From a Catholic Identity point of view there were many successful opportunities for students to learn more 
about our Brigidine Catholic tradition and immerse themselves in all sorts of activities such as retreats, 
Diocesan Stronger Youth Rallies, Australian Catholic Youth Festival, Social Justice Teams; to name a 
few. In the area of Pastoral Care & Wellbeing many, many students have felt confident and cared for at 
school and many have found assistance and extra help when it was needed. 

From a Learning & Teaching point of view by far the vast majority of students should have looked at their 
reports with the quiet satisfaction that comes from having given their best efforts. Our students have again 
made a remarkable commitment to this academic year. One only has to attend any College activity to see 
the wonderful achievements of our students and how so many of them grasp the opportunities put before 
them on a daily basis. 

St Joseph’s College enjoys a privileged position in the local and wider community as a provider of quality 
Catholic education because of the excellent level of cooperation that exists between students, staff, parents 
and the wider Church and educational communities. 

We must continue to work together to ensure that our students have every chance possible to make the 
most of the opportunities provided for them.  We celebrate the work we have done together in this 
Catholic learning community known as St. Joseph’s College, Echuca 

However, when we talk about our school being a learning community do we understand exactly what we 
are talking about? 

Thomas Sergiovanni is an internationally renowned researcher into educational leadership. He draws 
several vital distinctions between communities and organisations. 

One of the main differences he mentions is that “Within communities, empowerment focuses less on 
rights, discretion, and freedom, and more on commitments, obligations, and duties that people feel toward 
each other and toward the school”. 

The implication here is that if one is committed to a community then one does the right thing because it is 
the right thing to do for the betterment of that community. In other words, we respond for the betterment of 
that community because we feel an obligation in this regard, rather than following a rule that says we have 
to.  

In some other reading recently I came across a phrase that put the same message in different words. 
“All management programs continue to stress leadership and say nothing about followership. Prestige 
attaches to leadership. To suggest there is a vocation and prestige to followership is unthinkable, and yet 
it is the calling of the true citizen in a democratic society.” 
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Principal’s Report 
 

 

 

I found the concept of followership interesting. I did not interpret it to mean blindly following wherever one 
is led. Instead, I look at the term followership and see it as a useful term to describe the decision we make 
to support the communities that we choose to belong to. Having chosen to follow we can then offer those 
in our learning communities every support possible in order to enable them to achieve their goals. 

In our Catholic tradition I don’t think followership is something strange to us; have we not called ourselves 
disciples or followers of Christ for 2000 years? 

I believe that our College can measure itself proudly against this standard. We celebrate proudly, the 
strength of our Catholic learning community and learn much about followership, discipleship and 
commitment from the role models placed before us. 

I have no doubt that the very strong commitment of parents, staff and students to our learning community 
will continue to grow thereby helping St. Joseph’s College to achieve its most fundamental purpose which 
is to ensure that all students learn in an environment in which they not only know that God loves them, but 
they experience that love in the way that all members of our community show by their actions that they 
are responding to Jesus’ call. 

Thank you for what has been and thank you for what is to come. 

God bless. 

 
Michael Delaney 
Principal. 
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Stewardship Council Report 
 

 

 

 

On behalf of the Council I would like to congratulate the Year 12 students on their VCE results & wish 
them well in their endeavours in 2018. To the College staff & families who have supported & enabled 
them to be their best we give thanks with joy & gratitude.  

Sincere thanks to our Principal Michael Delaney who has continued to move the College positively 
forward with effective & well thought out change management initiatives, This has seen the 
redevelopment of the Leadership team with growth from 4 to 7, now including our Business Manager Mrs. 
Cheryle Ryan.  

Ms. Maree McNamara as Mr. Delaney’s PA has had a seamless transition into this very demanding role. 
Mrs. Rhonda Battye is now focusing solely on the demanding roles as Registrar / Public Relations very 
effectively 

Risk and Resources subcommittee  

Our Business manager Mrs. Cheryle Ryan has managed to deliver a surplus for the year ending 2017. 
This is a great effort given the current climate of doubt and uncertainty in government funding for schools. 
Therefore we are placed in a strong position to meet our known and unknown obligations and are 
confident in planning for future spending.  

Policy subcommittee  

In 2017 we moved to a centralised policy management regime, with Kildare Ministries engaging 
Complispace to manage & maintain policy currency. During the year we worked on enrolment and privacy 
/complaints policies removing duplication where needed. This work will continue in 2018.  

The Facilities and Environment subcommittee  

The committee have been active during the year achieving some great improvements around the school. 
The space under the oak tree is now more inviting with the laying down of synthetic grass and the 
installation of lighting of the oak tree which now looks quite spectacular at night. The bike shed was 
completed to give cyclists a secure and sheltered place to park. It is hoped that an increased number of 
the College community will take up riding to school as a result of this initiative. The honour boards in the 
Oak Centre were installed and other minor improvements around the school grounds are all contributing 
to make the College more comfortable and appealing. 

Future Facilities steering committee  

After much discernment about increasing student numbers over the last decade and being ever mindful of 
providing the best educational opportunities for our students the council in conjunction with the Leadership 
team and Kildare Ministries endorsed the concept of establishing a steering committee. The Executive 
Officer Ms Sonya Slocombe was engaged prior to the end of the school year and will be working with the 
steering committee on long term strategic plans regarding Future facilities for the College.  
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Stewardship Council Report Continued … 

 

Kildare Ministries  

Kildare Ministries held the Bi annual Pilgrimage to Ireland which Ms Kristen Watson & Mrs Caroline Smith 
represented the College along with Mr Shane Stacey from the Stewardship Council. The College pilgrims 
were great ambassadors for our school and returned with renewed enthusiasm to inspire our College 
community. We farewelled Mrs Rita Grima who gave us great support in her time at Kildare Education 
Ministries as Executive Officer. We have welcomed her replacement Mr Jeff Burn & look forward to a 
productive & positive relationship with him as we traverse 2018.  

 

Recruitment & Retention of Council members  

As I have completed my 3 year tenure as Chairperson of the Council I am pleased to advise that Mr 
Shane Stacey will take up the Chairperson’s role from the commencement of the 2018 school year. I will 
support Shane as Deputy in the transition period until a Deputy Chair is elected by the Council at the 
March meeting. 

I would like to sincerely thank the Council members who work so generously behind the scenes with 
passion & diligence to be the best stewards of the Brigidine tradition they can possibly be. 

 

Fiona McEniry  

Chairperson Stewardship Council St Joseph’s College Echuca 
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Catholic Identity 
 

 

 

 

 

Goals & Intended Outcomes  

• Immerse ourselves in the richness and diversity of our Catholic tradition.  

• Cultivate a community where personal and communal spiritual growth can flourish.  

• Develop understanding and active engagement in social and ecological justice.  

 

Achievements & Value Added 

 

How did we celebrate our Catholic Faith in 2017? 

Our School Theme 

Our Year 12 Student Leaders for 2017 encouraged our school community to ‘Stand Up Speak Out and Do 
What Others Won’t!’. This message was inspired by the inspirational life and work of Bishop Daniel 
Delany. Bishop Delany was the re- founder of the Brigidine Sisters in the early 1800s. Bishop Delany’s life 
was lived in the spirit of standing up for those who were voiceless. He faced many adversities in his life 
such as living away from his family for decades so that he could pursue his dream of being a priest in the 
Catholic Church. Despite these adversities he lived his life as a voice for the poor and marginalised and 
he was an advocate for an education for all. Our School Theme invited us to show the Courage of many 
men and women of our Faith to be prepared to ‘call’ it when we see the wrongs in the world and be 
prepared to stand up for those who need our voice. 

 

Australian Catholic Youth Festival 

In December of 2017 our Year 10 and Year 12 Student House Leaders headed to Sydney for the 
Australian Catholic Youth Festival. This Festival is hosted biannually by the Catholic Bishops of Australia. 
We joined forces with other schools from the Diocese of Sandhurst in what was to be a stronghold of 2 
coaches, 73 students and about a dozen staff from Secondary Schools across the Diocese. The festival 
was an awesome event held at Olympic Park Stadium in Sydney. Some highlights of our experience 
included Father Rob Galea, who hails from St Killian’s in Bendigo, who was the main music entertainer for 
the duration of the festival. Other key musicians were Matt Maher and Emily Wilson, who came from the 
USA for the event. There were a wide range of awesome workshops, particularly around developing 
young people to be the ‘best possible versions of themselves’ and how they can be of service to their 
communities and the world at a large. The Festival was fun but we also got up to some other activities too. 
We visited Bondi Beach for fish, chips and ice cream. We watched the indigenous light show at the Opera 
House and ate more ice cream. The highlight of our last day was a pilgrimage work in honour of St Mary 
McKillop, which led us across the Sydney Harbour Bridge and then down in to the Domain for a 
concluding Mass with about 30,000 

Like-minded people. What a great event! 
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Catholic Identity 
 

 

 

 

 

Sandhurst Youth Ministry 

In 2017 St Joseph’s College hosted three events with Sandhurst Youth Ministry. Our Year 9 and Year 10 
students were audience to Outreach Programs in Terms 2 and 3, which were led by Fr Rob Galea and the 
Sandhurst Youth Ministry Team. 

In November St Joseph’s College was home to the final Stronger Rally for 2017. This evening was well 
attended by students from the secondary schools across the Diocese. This was a fun filled evening with 
music, games and talks by a range of guest speakers. Fr Des played an important part in the event too! 

 
Our Retreats 

The highlights of our Retreats were: 

• Year 7 – our major games event in the afternoon had all the Year 7 House Groups on their toes. We 
made enough noise to lift the roof off the Oak Centre Auditorium. 

• Year 9 – our guest speaker Nathan Hulls always sparks enthusiasm in our Year 9 students. Nathan 
shares a remarkable story of overcoming adversity. 

• Year 10 – our students work with Dave and Katie Kobler from Choicez Media to explore aspects of 
sexuality, relationships and navigating the digital world. 

• Our Year 11 students were ‘wowed’ by the adventures of Sam Clear, who walked across the world to 
share his faith with others and Therese Nicholls from ‘One Plate’ a social enterprise promoting 
sustainable living to ensure food for the poor and marginalised in our world, particularly the 
Philippines. 

 
Our students in Years 8 and 9 were also involved in their Christian Development for Personal Education 
Programs. In 2017 we invited Real Talk to work with students to develop their resilience, relationship 
building and understanding of their own sexuality in a Catholic context. 
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Catholic Identity 
 

 

 

 

Liturgical Celebrations 

 
Boy do we know how to celebrate! We celebrated everything! Our liturgical calendar was full of Opening 
and Closing Masses, Ash Wednesday, College Birthday Celebrations (i.e. Foundation Day), Easter, 
Anzac Day, National Sorry Day, Graduation Mass, Christmas Mass and all our Parish Masses (which 
occur every second Friday in our beautiful Chapel) and the liturgies that happen all over our College life. 
 
Kirrilee Westblade 
College Leader – Catholic Identity 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



                                                                                                                                  2017 ANNUAL REPORT TO THE SCHOOL COMMUNITY      PAGE | 13 

Learning & Teaching 
 

 

 

 
 
 
Goals & Intended Outcome 

• Provide opportunities for students to develop the skills and motivation to be competent 
independent and interdependent learners.  

• Ensure learning experiences are designed and implemented to be rigorous yet flexible, so as to 
meet the individual needs of students in an evolving world.  

• Expect staff to be reflective and collaborative in striving to continuously improve student learning 
outcomes.  

 

Achievements & Value Added 
 
 “Meeting the needs of all students starts with knowing who your students are”. 

2017 has seen a focus on the collection and analysis or our student data so teachers can have a greater 
understanding of the learning needs of their students enabling them to target their teaching so that all 
students are challenged but none are overwhelmed. For the first time, incoming Year 7 students 
completed PAT testing on Orientation Day. This enabled their teachers to identify their areas of strength 
and weakness before classes started.  

Programs such as ‘Differentiating for Difference’ were trialled, replacing the Pit Crew program. This 
program was introduced in Year 7 Math classes in Semester 1 and then in Year 7 English Classes in 
Semester 2. In this program, two classes were timetabled together in the same space and an additional 
teacher was provided. This allowed students to be been grouped according to their learning needs, 
based on our school data, and have the teaching targeted to their level and needs. Teachers have 
reported that student’s productivity and engagement has increased. Continued analysis of our literacy 
and numeracy data in coming years will monitor the impact of this program. 

Greater analysis of our 2016 VCE data was provided by external data experts which enabled teachers to 
compare Year 12 student’s achievement performance with that predicted by their performance on the 
General Achievement Test (GAT). Whilst many students were performing at or above the level predicted 
by the GAT, the proportion of those that were not has led to greater reflection on the changes that need 
to be made in junior years to prepare students for rigour of VCE. Overall our VCE results are improving 
and we are beginning to see a higher percentage of students with study scores above 40. 

Our staff have continued to be involved in a rigorous coaching and reflection program. 2017 saw the 
introduction of Professional Practice Teams. Staff reflected on their teaching practice against the AITSL 
standards. This combined with the insight provided by the PIVOT data allowed them to set personal 
improvement goals as well as professional improvement goals linked to their work in their Professional 
Practice Teams (PPT). Staff in these PPT have collaborated, identifying areas for improvement in 
teaching practice and programs, articulating goals and then formulating an action plan to achieve those 
goals.  
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Learning & Teaching 
 

 

 

 

 

2017 also saw a considerable investment on investigating new curriculum structures that would enhance 
our ability to deliver personalised learning programs for students that would: 

• Fulfil the requirements of a broad educational program 
• Enable students to work at a level appropriate to their abilities and interests, rather than their age 
• Allow them to choose from a wide range of subjects and follow their own learning pathway 
• Pursue an area of interest 
• Choose specialist studies 

Staff were involved in discussions over the model that would best achieve this for our school community 
and in 2018 we look forward to implementing our new Vertical Curriculum. A key feature of this is the 
Personal Learning Program at Years 8 and 9. In preparation for this, our teachers have spent a much of 
second semester writing new curriculum units with a greater emphasis on developing skills as well as 
knowledge to better prepare our students for success in their studies at St Joseph’s as well as their 
chosen pathway in the future. 

The breadth and depth of our curriculum offerings in the senior school continues to be a great source of 
pride. The different options and pathways available to our students is expanding all the time.  Certainly it 
is always an exciting time of the year when our senior students peruse our offerings and select their 
subjects for the following year. 

Once again our students have been blessed by the myriad of learning opportunities available, both 
inside and outside the classroom.  The staff who are so creative in the way these opportunities are 
presented, and the students who have embraced them, should be justifiably proud of their significant 
achievements in 2017.   

   

Lisa Saillard 

College Leader - Learning & Teaching 
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Post-School Destinations 
 

 

 

 

 

TERTIARY STUDY  ........................................ 32.0 %  
TAFE / VET  .................................................... 8.0 %  
APPRENTICESHIP / TRAINEESHIP  ............ 18.0%  
DEFERRED  ................................................... 21.0 %  
EMPLOYMENT …………………………………21.0 % 
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Student Wellbeing 
 

 

 

 

Goals & Intended Outcomes 

• Ensure a safe and supportive environment for students, staff, parents and the wider community. 

• Provide a sense of belonging and inclusion, by fostering respectful communication and relationships 
between staff, parents and the broader community. 

• Maintain a physically safe school through the implementation of life-giving OH&S practices. 

 

Achievements 

2017 has been an exciting, wonderful and productive year for the Pastoral Care and Wellbeing Team at 
St. Joseph’s College Echuca. Supporting students and their families to feel connected, cared for and in 
the best position to achieve their best has been a strong driving force. It has brought a new set of 
challenges, opportunities and experiences as we continue to strive for the best possible outcomes for 
students, and are proud of our efforts and achievements this year. 

 

Student Engagement 

Staff, students and the school community are very proud of the successes achieved in all areas across 
the year levels. Staff are continuing to build positive relationships with students and continuing to apply 
consistent and firm guidelines that foster excellence and the desire to achieve our best. 

A combined approach incorporating students, parents and staff has enabled us to address the needs of 
our students, catering for individual students and providing a solid framework for dealing with student 
engagement, student management and student wellbeing. 

All staff have undertaken professional development in these areas and together we are working towards 
the shared goal of encouraging excellent student behaviour and building positive relationships across 
the school. 

 

Honour Our Learning 

Our Honour Our Learning process complements our classroom practices, providing a consistent 
approach for staff and students to support calm, respectful and productive learning environments. 

 

School Programs and Celebration Days 

We are very privileged to have access to numerous programs, initiatives and experiences that contribute 
positively to students’ educational experience and the development of the whole person at St. Joseph’s 
College. Students and staff have participated in a range of activities, awareness and informational 
sessions, fundraisers, social functions and presentations. 
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Student Wellbeing 
 

 

 

 

Thank you to Jo and Francis, our House Leaders and our Pastoral Care and Wellbeing Team that drive 
and support these initiatives with unwavering enthusiasm, excitement and joy. 
 
School Wide Positive Behaviour Supports (SWPBS) 
In 2018 we are excited to begin implementing this framework. To underpin our work in developing, 
maintaining and enhancing the culture of our school and positive relationships between all members of 
our school community.  
 
A very heartfelt thank you to all those who work cooperatively for the betterment of St. Joseph’s College. 
Staff, students, parents, carers and community members all contribute to the enrichment of our 
wonderful school. Caring and supporting each other, whilst working collaboratively to improve and 
enhance the wellbeing of each student is the work of all of us, and vital in creating strong, positive and 
successful pathways for our students during their schooling and beyond. 
 
Thank you for a fantastic year! 
 
Rachelle Chapman 
College Leader – Pastoral Care & Wellbeing 

 
 

 

STUDENT ATTENDANCE 

Lateness and Non-attendance by students is monitored by the teacher using SIMON, and the parent, 
using PAM (online attendance management). If a student is away from school without explanation, a 

SMS is sent to the parent/guardian. Sustained lateness and non-attendance is investigated and 
responded to by the House Leaders in partnership with Parents and the School Social Workers. 

 
 
 

STUDENT SATISFACTION  

The Annual Insight SRC Survey indicated that student’s feel safe at St Joseph’s and well respected 
by their teachers. The data indicates that students are happier in their collective learning, but feeling 
that personally, their motivation needs to increase. Teacher relationships continues to be rated as 

our strongest points with healthy results in purposeful teaching and teacher empathy. This was 
supported strongly by our Pivot survey with teacher respect towards students rating in the top three 
areas. There has been a decrease in perceptions around student behavior and this will be a major 

focus for the next strategic plan. 
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Leadership & Management 
 
 

 

 

 

 

Goals & Intended Outcomes 

• Build subsidiarity and empower leaders at all levels through mentorship, collaboration and 
opportunities for distributed leadership. 

• Support and affirm relationships of co-accountability with appropriate, honest and timely feedback. 
• Cultivate leaders who through courageous action, embrace innovation and effectively navigate 

change. 
 

Achievements 
• The consolidation of the different model for teaching and learning leadership with the support of five 

new Learning Leaders. 
• The consolidation of the new vertical based House System, with significant support for new House 

Leaders. 
• The use of a performance, planning and development tool for Learning Leaders to set goals and 

actions and receive feedback on progress. 
• The introduction of PIVOT Program as a coaching and reflection program designed to increase 

teacher effectiveness.  
• The College successfully implemented a range of Student Leadership formation activities provided 

through internal workshops and external conference opportunities. 
 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING  

Description of PL undertaken to 2017, in addition to subject specific professional learning, staff 
Professional Learning was focused around the following main themes; Enhancing the Catholic Identity of 
our College, Embedding Positive Behaviours, Differentiating for Difference, Using Technology as an 
Amplifier for Learning, Project Based Learning, Using Data to inform Teaching Practices, Literacy & 
Numeracy Improvement Strategies. Staff member’s holding positions of Leadership also engaged in 
Professional Learning designed to build the capacity as leaders.  

 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL  74  

AVERAGE EXPENDITURE PER TEACHER FOR PL  $1,456 

 

TEACHER SATISFACTION 

The Annual Insight SRC data indicated that staff members were satisfied with their sense of where the 
school was developing (clarity) and the leadership that was being strongly employed to attain this 
(empathy). In the vast majority of categories, we were comfortably ranked within the middle 50% of 
schools indicating a healthy culture. Curriculum processes were again rated highly by staff, indicating 
the confidence in the direction of teaching and learning within the college. There has been a decrease in 
perceptions around student behavior and this will be a major focus for the next strategic plan. 
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Goals & Intended Outcomes 
• Learning is enhanced by appropriate and inspirational school infrastructure. 

• Respect for the school is recognised in the attainment and maintenance of ‘Five Star Sustainable 
School Status’ 

 
Achievements 
• Our Students and Staff continued to be involved in our broader community, assisting at 

commemorative days (eg. ANZAC Day), and other town festivals (eg. Celtic Festival). Wherever 
possible, we acknowledge student involvement in community activities through the school 
newsletter and in the local paper (The Riverine Herald). 

• The College continues its relationship with, and involvement in community groups such as Parish 
activities, the Beacon Foundation Student Leadership Program, Murray Business Network and the 
Schools Friendly Businesses program 

• Our community continued its proud tradition of generous giving. Once again supporting Caritas 
Australia, our sister-school in Timor Leste, Vinnies and assisting numerous local charities with the 
Christmas Appeal. 

 
PARENT SATISFACTION  
The annual Insight SRC survey continued to show that parents are extremely happy with the educational 
experience provided here for their children. They indicated a belief in high levels of ‘community 
engagement’ and learning opportunities. They believe that students have strong levels of peer relations 
and staff members are actively engaged in improving their children’s learning experiences.  
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VRQA Compliance Data 
 
 

 

 

 

 

E3017 – ST. JOSEPH’S COLLEGE ECHUCA 

Proportion of students meeting the minimum standards 
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STUDENT LEARNING OUTCOMES 

• The Year 7 comparative 3-year NAPLAN data shows that we continue to enrol students who, on average, perform 
slightly under national standards. This reflects our inclusive enrolment policy. However, over the past few years 
there have been declines in reading and writing performance, whilst numeracy has remained stable. The Year 9 
data demonstrates that whilst the students have improved relative to their Year 7 starting point, they are still 
declines in reading and writing performance whilst numeracy has improved. It is hoped that a greater focus on data 
and knowing our students through increased interaction with student’s data profiles and targeted teaching 
programs will lead to consistent improvement across both literacy and numeracy in coming years. 
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