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ADDRESS 
21 Dickson Street 
Echuca VIC 3564 

PRINCIPAL Mr Michael Delaney 

KEM BOARD CHAIR Sr Louise Cleary  

SCHOOL BOARD CHAIR Mr Shane Stacey 

TELEPHONE (03) 5482 2577

EMAIL principal@sje.vic.edu.au 

WEBSITE www.sje.vic.edu.au 

E NUMBER E3017 

Minimum Standards Attestation 

I, Michael Delaney attest that St. Joseph’s College Echuca is compliant with: 

• All of the requirements for the minimum standards and other requirements for the

registration of schools as specified in the Education and Training Reform Act 2006

(Vic) and the Education and Training Reform Regulations 2017 (Vic), except where the

school has been granted an exemption from any of these requirements by the VRQA

• Australian Government accountability requirements related to the 2019 school year

under the Australian Education Act 2013 (Cth) and the Australian Education

Regulations 2013 (Cth)

• The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe

Standards, Managing Risk of Child Abuse in School.

24 May 2020 
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Inspired by the Brigidine story, St. Joseph’s College seeks to inspire and transform lives with 

‘Strength and Kindliness’. Serving the Echuca-Moama region for 133 years, we recognise and 

celebrate our special place in the heart of our local community. Together, we aspire to be 

confident, creative and loving people, who incarnate daily the Brigidine Core Values.   

We believe in and work for a strong and lively rural life, where people of all ages and backgrounds 

feel welcomed and valued.  So too, we are enriched by the presence of our Koorie sisters and 

brothers, who bring a deep experience of this land and its stories to our common journey.   

We strive to serve the needs of our region by cultivating young people who ‘are not like 

wheelbarrows, useless unless they are pushed, but rather like a gold watch: open faced, pure 

gold, quietly busy, full of good works.’1 As such, we affirm that:   

• The Gospel message invites us to courageously discern and embody all that is good and 

just. We seek to build a community that nurtures and inspires a vibrant spirituality. 

• Made in God’s image, everyone is valued and celebrated. We promote safety and 

belonging by respecting diversity and encouraging harmonious relationships. 

• Learning enables a hope-filled future. We are audacious in endeavoring to ignite and 

engage a love of learning. 

• Servant leadership is life-giving. We model and promote that‘what you are, those who 

come after you will be.’2 

• Our resources are precious.  We commit to their careful stewardship. 

 

1,. Bishop Daniel Delany, Founder of the Brigidine Sisters 

2 . Bishop Daniel Delany, Founder of the Brigidine Siste 
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Our Core Values  

St. Joseph’s College is a Kildare Education Ministries Catholic Secondary School in the Brigidine 

tradition.   

Our mission is to challenge and empower students to be creative and critical thinkers who act 

with strength and kindliness in the Gospel tradition.   

We envision an inclusive Catholic Learning community where all people are valued, where all 

creation is sacred, where the pursuit of personal excellence is paramount, and where our core 

values of wonder, courage, justice, hope, compassion and hospitality are our hallmarks. 

 

Our Core Values 

• Hope – Bringing a sense of purpose 

• Compassion – Walking with and having empathy for all 

• Justice – Making the needs of the vulnerable paramount 

• Wonder – Celebrating all that is good with joy and gratitude 

• Courage – Speaking and acting with integrity 

• Hospitality – Welcoming all 
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St. Joseph’s College, a Kildare Ministries Catholic Secondary School in the Brigidine tradition, is 

a dynamic, welcoming and hope-filled school that promotes excellence and equity, so that all 

students can become confident and creative learners.   

In 1886 a group of brave young Brigidine sisters arrived from Ireland to establish Catholic 

education in Echuca. Since then the College has grown and developed to meet modern 

academic and pastoral needs. Nonetheless we have preserved our beautiful period 

architecture, including the centrepiece of our College, the exquisite 1899 Convent Chapel with 

its marble altar and jewel-like stained glass. The Chapel is at the heart of our daily life, providing 

a place of gathering in joyful times and in sadness, as well as a quiet, reflective and prayerful 

oasis for students and staff in the busyness of their day.   

Steeped in our Catholic and Brigidine heritage, we have provided quality Catholic education and 

a vibrant learning community for the families of Northern Victoria and Southern New South 

Wales for many generations. The College motto “Strength and Kindliness” derives from that of 

Bishop Daniel Delany of Kildare Ireland, who founded the order of St. Brigid in 1807. St. Brigid, 

who lived in Ireland in the fifth century, was a woman of great initiative and faith. Her sense of 

compassion, social justice and generosity was legendary. At St. Joseph’s we hope to inspire 

students to live “in the footsteps of St. Brigid” with courage and conviction.   

Tradition and contemporary life have always mixed easily at St. Joseph’s College, where icons 

such as the ornate fountain in the forecourt foster a deep sense of stability and permanency. 

The massive oak tree, planted the day the school opened in 1886, reminds us that like St. 

Brigid’s daily work for the good of others, our smallest efforts can have far-reaching effects. 

The Brigidine international educational reputation for high academic quality ensured that St. 

Joseph’s quickly became, and remains today, a leader in quality education. The “futures 

oriented” programs and pathways advance young people’s gifts and talents by providing an 

exciting and challenging range of opportunities for them to develop spiritually, academically, 

physically, emotionally and socially. Close links with the local community, businesses and 

training providers promote an engagement with the world that is flexible and enlivening.  

The rich Brigidine heritage of caring for those most in need is also soundly embedded within the 

school’s culture. Our “Justice and Democracy” group leads the school in developing a 

compassionate awareness of our brothers and sisters around the world with whom we can 

stand in solidarity such as refugees, victims of domestic violence, etc.   

St. Joseph’s College is proud of its ongoing association with the local aboriginal Yorta Yorta 

community and is actively committed to the promotion of dialogue and respect between all 

cultures. The Koorie Education Workers encourage the school community to learn about, 

respect and celebrate the gifts of our local indigenous culture, as well as support our Koorie 

students to achieve and succeed in all areas of school life.   
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Love. Treasure. Acclaim. 

All are welcome. 

 

“The Catholic School should be able to offer young people the means to acquire the knowledge 

they need in order to find a place in a society which is strongly characterized by technical and 

scientific skill. But at the same time, it should be able, above all, to impart a solid Christian 

formation.” The Catholic School on the Threshold of the Third Millennium 1997, Vatican 

Congregation for Catholic Education 

In 1886 the families of some 32 bright-eyed students wished their children all the best as they set 

out to start St. Joseph’s College, Echuca. 

In 2019 a very different 910 students played their part in the continuing story that is our College. 

Over the intervening years there have been thousands of other students also play their part in 

that story. 

All of us are travellers with St. Joseph’s College, Echuca, and each year we add another page to 

that story, a story that continues to provide quality Catholic education to the young adults 

entrusted to the care of the staff. 

During 2019 there has been much to celebrate, and these pages are testament to that. Like any 

family there have also been difficult times when we have supported each other.  

Throughout the year our trust in God’s unconditional love for us has been one of the very strong 

constants that has given us strength and nourishment as we have gone about writing this year’s 

chapter of the College story. 

Our Kildare Ministries core values lead and inspire us to continue to develop our school into an 

even better learning community.  

Our 2019 Kildare Ministries focus value was Hospitality, Welcoming all. 

Our 2019 annual College theme “Love, Treasure and Acclaim; All are Welcome” was certainly 

evidenced in many, many ways throughout the year. 

Enjoy this record of our travels in 2019 and our commitment to the Ministry of Catholic Education 

in the Brigidine tradition. 

Let us pray that our Kildare Ministries core values continue to be our hallmarks as we enter the 

exciting stage of developing our Stratton Rd. Year 7 – 9 campus. 

Thank you for another wonderful year and God bless. 

 

Michael Delaney 

Principal 
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It is with great pleasure and excitement that I write the Stewardship Council contribution to our 

Annual Report for 2019. The announcement of a new campus and the master planning for the 

existing campus has been a wonderful achievement by all concerned throughout the year. 

Although there is still much to do and it will be a number of years before the work is completed, 

we have an exciting new future to look forward to in giving our children the best opportunity for 

learning in the skills of life, the ability to become good citizens and spiritual development. 

The demand for student places has been driving the need for a new campus for many years. This 

demand is a testament to the quality and commitment of the teachers and other staff who make 

St. Joseph’s such a respected school. 

I am proud of the support and guidance that the Stewardship Council members have given to 

Michael and the Leadership Team. 

Significant guidance has been given to the strategic direction of the school by all Council members. 

Matthew O’Farrell has been invaluable in his contribution and leadership in the committee’s 

planning of the new campus and master plan. He has also provided input to the Finance 

Committee. 

Kirk Teasdale has taken up the mantel of Chair to the Finance Committee. He is thorough and 

dedicated. The school and Council have gained an excellent person with a high level of ability to 

lead this key area. 

Leah McNulty and Kathi Maddison have again provided guidance to the Policy Committee. This 

role can be challenging where rewards are not tangible, but is so critical in governing the effective 

and successful operation of the school. 

It is with a high degree of sadness that the Council has accepted the resignation of Kathi after so 

many years of service to our team. Kathi’s commitment to St. Joseph’s covers a lifetime through 

her role as a teacher and parent before her volunteer work on the Stewardship Council. We wish 

her all the best in her well-deserved retirement. 

Selina Handley and Judith O’Farrell have spent many hours working on the Community 

Engagement Committee. Their enthusiasm in bringing ideas and a way forward for us to connect 

and embrace the entire school and outside community is admirable. As we move into 2020 the 

fruits of their labour will grow. 

Again, it is with a degree of sadness that the Council accepted the retirement of Judith O’Farrell. 

Judith is also moving onto a new phase in her life after giving decades to St. Joseph’s as a teacher, 

parent and Council member. There are now generations of past students who will remember Mrs. 

O’Farrell and Mrs. Maddison for their wisdom and compassion in their teaching. 

I have again sat as Chair of the Facilities and Environment Committee along with Julie Thornton. 

This role has been made easy by my fellow members. Our work this year has been principally 

confined to some minor items as we await the completion of the master plan. 
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The Stewardship Council has been ably supported by Sr. Margaret Fyfe, Kevin Lawlor and Jeff 

Burn. A big thanks to Michael Delaney for his patience and wisdom and ability to listen to us 

throughout the year.  

Final thanks go to the one who does the most work with an ever-present smile, Maree McNamara. 

Maree seems to make it all happen by taking care of the tasks we all take for granted such as 

agendas, minutes and diary reminders. 

Stewardship Council plays an important role in St. Joseph’s College. With the retirement of Kathi 

and Judith we would welcome interest from those in the community who may wish to be a part of 

the Council and the bright new future at St. Joseph’s. 

Best wishes and blessings, 

 

Mr Shane Stacey 

Stewardship Council Chair 
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Goals & Intended Outcomes 

• witness to the life and work of Jesus in all that we do as a College community 
• deepen our understanding and advocacy for contemporary social justice issues 
• build a sense of community and commitment to community involvement at a range of levels 

including school, parish, local, national and global 
• celebrate and rejoice in our past, our present and our hope for the future 

Achievements 

Throughout 2019, our community gathered many times for prayer and learning.  

On the first day of February we gathered as a school community to usher in our theme of 

‘Hospitality’ with the words prepared by our 2019 School Leaders:  

‘Love, Honour and Acclaim – All are Welcome’. Bishop Lesley Tomlinson co-celebrated the 

opening mass with Fr Des and Fr Tink, and the commentary throughout Mass by James Rogerson 

ensured everyone felt involved and welcome. In our readings, we reflected on God being our 

refuge and strength as we all grow from ‘mustard seeds’ toward our destiny as God’s people. 

After Mass, we inducted our new school leaders for 2019 with much pride and joy, and they were 

blessed by Bishop Les and our entire community. 

 

 

In March, we were privileged to hear from Dr. Jim Nickoloff who presented a number of workshops 

for our staff. Despite being held on a Friday afternoon, they were extremely well attended. We all 

appreciated Dr. Nickoloff’s perspective on a number of points of theology. In particular we value 

his insights into Latin America’s experience and Liberation Theology, as well as the diversity and 

unity of the contemporary Catholic School, and, finally, a beautiful explanation of how aesthetic, 

intellectual and ethical experiences all lead us to a deeply immersive relationship with God. 
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Our staff Sabbatical Week provided many opportunities to come together. Sr. Cecelia Merrigan 

presented ‘A Cosmic Adventure’ reflecting on the awesome power and beauty of the Creator 

God and appreciating the vastness of our universe and science’s account of its incredible 

formation. James Rogerson presented ‘A Mysterious Experience of Hope’ where he explained 

the difference between hope and optimism, and its connection to God using a variety of 

literature. We also engaged in the spiritual practise of Lectio Divina to bring us into a personal 

and surprising experience of the God who is outside all our categories and human expectations. 

Following this, Andrea Grant of Kildare Ministries presented a meditation on the ‘Light by which 

we can see’ – a time of deep and purposeful reflection on the Christ light which is, in Richard 

Rohr’s words, ‘the Christ light [that] can even help us see as God sees. 

The highlight of our 2019 Staff Sabbatical Week was the presentation by Dr. Carmody Gray who 

led us all in considering the role of Christianity in protecting all humans and other living beings 

who are the outpouring of God. She followed on from this challenge by asking us to consider the 

paradigm of technocracy whose edict is to ‘measure everything’ including success in the light of 

the Gospels. 

And finally: Andrea Grant and Dr. Gray led us in conversation to consider the ‘Principles of Living 

Justice’ in the light of her earlier presentation and the light of our own particular context at St. 

Joes. 

Mrs Renee Oberin  

Acting College Leader: Catholic Identity 
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VALUE ADDED 

Social Justice Day 
 
Our final Kildare Ministries Social Justice Day was for our junior leaders. We had a long 
bus trip to Balnarring, where students spent the day completing volunteer work at the 
Presentation Family Centre. The purpose of this trip was to enable students to experience 
hands-on volunteering, gain an insight into the many benefits of volunteering, and to learn 
more about Kildare Ministries’ Community Works. This is an organisation whose purpose is 
to assist everyday people who are facing difficulties to improve their situation. We already 
knew a bit about the community work called the Brigidine Asylum Seeker Project (BASP). 
Presentation Family Centre is Kildare Ministries’ other community work. It is a place where 
people who are experiencing difficult times and perhaps can’t afford to stay in an 
expensive place can stay for very little cost and still have a fun time in a nice place. It is 
very peaceful, beautiful and close to the beach. We completed tasks including cleaning, 
sanding and painting the Centre’s front fence and the furniture that goes into the cottages, 
as well as planting small trees into multiple gardens, and making and planting vegetable 
boxes. Students spent the entire day sanding and painting the fence. Other schools joined 
in painting once they had finished their other tasks and we all finished painting the fence 
inside and out by the time we left. 
 
Ash Wednesday 

Our Ash Wednesday Liturgy was a very special one in 2019 as we 

celebrated the first five years of Kildare Ministries’ formation. We 

saw images of all our school and community works, which gave our 

students and teachers a sense of being part of a greater whole. We 

played the message of Behrouz Boochani, celebrated writer and 

refugee of Manus Island, and reflected on our solidarity with him 

and all refugees who are imprisoned unjustly. Our Gospel reflected 

on Jesus’ message of inclusion, particularly for the marginalised. 

We concluded our Liturgy with a pledge to be workers for justice, 

we received the ashes, and then departed to the song “Go Make a 

Difference”. 

Foundation Day 

Our Easter and Foundation Day liturgies also gathered together the largest part of our 

school community in the Oak Centre and were times of reflection, respect and celebration. 

We focussed on the themes of our birth, our journey and our inheritance, and we 

celebrated and gave thanks to our founders and all who had come before us to bring us to 

that day. In a dramatic presentation we heard from Bishop Daniel Delany and of the 

daunting and arduous journey of those very first Brigidine Sisters arriving in Echuca. We 

were newly amazed by their bravery, creativity and work ethic – and there seemed to be 

echoes of their work reflected in the amazing array of stalls and activities for Project 

Compassion in our Foundation Day Celebrations! It was an incredible work of collaboration 

and thousands of dollars were raised for Caritas to carry on their important work for 

Justice. 
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Goals & Intended Outcomes 

• build staff capacity focused on improving student outcomes and enhancing the experience 
of students 

• utilise data in a purposeful manner to facilitate staff and student growth in a way that 
challenges all and overwhelms none 

• enable students to develop the independence and drive to be confident, engaged and self- 
disciplined learners 

• cultivate positive and consistent learning environments where teachers can teach and 
students can learn 

Achievements 

2019 saw so many amazing opportunities for our students to explore and develop their gifts and 

talents. From the classroom, to the sports field, to the stage, to our camps, retreats, excursions, 

incursions, clubs and special programs. Thank you to our dedicated and inspirational staff who 

worked so hard to provide these opportunities to our students. 

Our Teaching and Learning Programs 

Our aim is to ensure our curriculum is relevant, targeted and differentiated, whilst continuing to 

prepare students for either the VCE or VCAL pathways that are offered in Years 11 and 12. 

2019 saw a year of review and consolidation for the restructured Middle School Curriculum that 

was introduced to St. Joseph’s in 2018. Students in the Middle School have embraced the 

opportunity to select subjects that allow them to consolidate their knowledge or specialise in an 

area of interest. The development of handbooks, subject expos and information nights assisted 

both students and their families with the sometimes daunting task of subject selection. 

Successes 

Students in both the Middle and Senior Years experienced success in 2019. As our Year 12 

cohort moves into employment, apprenticeships and tertiary placements, we saw all VCAL 

students successfully complete a VCAL certificate, whilst our VCE results saw our Dux, Bridget 

Byrne, achieve an ATAR of 96.65. Congratulations to all and best wishes for the future. 

Analysis of our Targeted Teaching of English at Years 8 and 9 and our Maths Pathway Program 

saw students experience significant growth in both their learning and confidence. These 

specially designed programs and assessment tools are used to challenge everyone yet 

overwhelm no-one. Each year level consists of a multi-level approach giving all students the 

room to continually grow and feel a sense of achievement and pride. 
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New Programs 

2019 saw the introduction of the Cyberpass Program at Year 7, which is an online education 

program that students worked through to learn skills and techniques on how to be safe and 

responsible users of online technology. 2019 also saw teachers work on the development of the 

Applied and Entrepreneurial Learning (AEL) Program that commences in 2020. AEL aims to 

prepare our students for a pathway that leads them into the (VCAL) or workforce pathway via an 

Apprenticeship or Traineeship, whilst also providing a range of transdisciplinary skills. 

We are teachers of literacy 

The main focus for the professional development of our teachers in 2019 was based on the belief 

that we are all teachers of literacy. Our students need to leave school well versed in the ways we 

make sense of our world. Teachers focused on how to increase student understanding of the 

language of their disciplines and participated in professional development to increase their 

confidence and ability to understand language and how it works. 

We look forward to continuing to explore and research new ways to improve the outcomes for all 

students at St. Joseph’s College in 2020. 

Lisa Saillard  

College Leader: Teacher and Learning 
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STUDENT LEARNING OUTCOMES  

The Year 7 comparative 3-year NAPLAN data shows that we continue to enrol students who, 

on average perform slightly under national stational standards. This reflects our inclusive 

enrolment policy. 

Our 2019 NAPLAN results have been positive and reveal a number of strengths in both 
Literacy and Numeracy at St. Joseph’s College.  The 2019 Numeracy results at both Year 7 
and 9 showed that students were very close to the expected standard. The NAPLAN data 
agreed, for the most part, with our internal testing data. The growth data (Year 7, 2017 to 
Year 9, 2019) showed all students, no matter their starting point, were able to demonstrate 
growth.  

The 2019 Literacy results showed across Years 7 and 9 showed improvements in most 

areas, with a particularly pleasing growth in Writing and Spelling as well as Reading at Year 

7. Our Year 9 Reading NAPLAN test was impacted by issues in its online delivery and was 

inconsistent with our internal testing which showed considerable growth. 

St. Joseph’s College is always looking to improve its Teaching and Learning Program and as 

such utilises a wide range of data sets to track our efforts. In 2018, we joined the University of 

Melbourne's Network of Schools (UMNOS) with our focus being on improving our Reading 

Comprehension Levels. This is a three-year program and we look forward to sharing our 

progress with our school community at the end of 2020. 

We have introduced a range of changes over the past three years, in which we are seeing 

positive results being reflected in both external data such as NAPLAN and internal data such 

as our PAT Reading and Numeracy Data 

In 2018 we introduced our Targeted Teaching of English program, combined with our 

Reading Room Program to improve our student’s literacy levels. 2018 also saw the 

introduction of a teaching tool called Maths Pathway which is now used in all Maths classes 

across Years 7-9. This program identifies student’s prior knowledge (from primary school) 

and then provides them with work at the appropriate level for them. This means each student 

has an individualised maths lesson, ensuring that all students are challenged but not 

overwhelmed. So far, this program has enabled all students to demonstrate growth, with the 

average in year 7 last year being 138%, this means students learnt 1.38 years’ worth of 

Maths in one year.  

For students with an identified need we also have introduced both Literacy and Numeracy 

Support programs, employing experts in these areas including a Speech Pathologist. 

In the Senior School, whilst our VCE Median declined slightly, it was higher that other like 

schools. In 2019 we can celebrate that the percentage of students receiving a study score 

over 40 has increased as did the percentage of students receiving an ATAR of over 90. 
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Post School Destinations 

Post-School destination 
St Joseph's 
College 

Campaspe 
(S) 

Victoria 

Number Per cent Numbe
r 

Per 
cent 

Numbe
r 

Per 
cent 

In Education or Training 16 66.7 82 60.7 20192 75.2 

Bachelor degree 10 41.7 45 33.3 14534 54.1 

Certificates/diplomas 4 16.7 18 13.3 3443 12.8 

Certificate I-III - - 4 3.0 601 2.2 

Certificate IV or higher 4 16.7 14 10.4 2842 10.6 

Apprenticeship/traineeship 2 8.3 19 14.1 2215 8.2 

Apprenticeship 1 4.2 11 8.1 1609 6.0 

Traineeship 1 4.2 8 5.9 606 2.3 

Not in Education or Training 8 33.3 53 39.3 6657 24.8 

Employed 2 8.3 26 19.3 3100 11.5 

Employed full-time - - 10 7.4 1012 3.8 

Employed part-time 2 8.3 16 11.9 2088 7.8 

Looking for work - - 3 2.2 872 3.2 

Deferred 6 25.0 24 17.8 2569 9.6 

NILFET - - - - 116 0.4 

Unknown - - - - 2 - 

Total respondents 24 100.0 135 100.0 26851 100.0 

 

VRQA Compliance Data  E3017 - St Joseph's College, Echuca 
 

  
PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2017 
 

% 
2018 

 
% 

2017 - 2018 
Changes 

% 

2019 
 

% 

2018 - 2019 
Changes 

% 

YR 07 Grammar & Punctuation 92.2 95.5 3.3 94.9 -0.6 

YR 07 Numeracy 98.7 99.4 0.7 97.4 -2.0 

YR 07 Reading 98.0 95.5 -2.5 96.9 1.4 

YR 07 Spelling 98.7 85.4 -13.4 95.5 10.2 

YR 07 Writing 94.1 91.1 -3.0 91.9 0.8 

 
YR 09 Grammar & Punctuation 91.9 95.5 3.6 89.6 -5.9 

YR 09 Numeracy 100.0 96.0 -4.0 99.3 3.3 

YR 09 Reading 94.7 91.5 -3.2 72.2 -19.3 

YR 09 Spelling 92.6 96.8 4.2 92.2 -4.6 

YR 09 Writing 87.8 86.2 -1.6 85.9 -0.3 
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YEARS 9 - 12 STUDENT RETENTION RATE 

Years 9 to 12 Student Retention Rate 75.5% 

 

 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y07 91.5 

Y08 87.4 

Y09 86.6 

Y10 87.7 

Overall average attendance 88.3 

 

 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 70.7% 

 

 

ALLSTAFF RETENTION 
RATE 

Staff Retention Rate 

 

7
9
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0
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TEACHER QUALIFICATIONS 

Doctorate 2.3% 

Masters 13.6% 

Graduate 31.8% 

Graduate Certificate 4.5% 

Bachelor Degree 86.4% 

Advanced Diploma 8.0% 

No Qualifications Listed 10.2% 

 

 

STAFF COMPOSITION 

Principal Class (Headcount) 1 

Teaching Staff (Headcount) 96 

Teaching Staff (FTE) 83.7 

Non-Teaching Staff (Headcount) 53 

Non-Teaching Staff (FTE) 46.8 

Indigenous Teaching Staff (Headcount) 6 

 

 

MEDIAN NAPLAN RESULTS FOR YEAR 9 

Year 9 Grammar & Punctuation 556.5 

Year 9 Numeracy 573.1 

Year 9 Reading 533.2 

Year 9 Spelling 552.3 

Year 9 Writing 547.4 

 

 

SENIOR SECONDARY OUTCOMES 

VCE Median Score 28 

VCE Completion Rate 100% 

VCAL Completion Rate 88% 
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Goals & Intended Outcomes 

• implement a framework that enculturates positive relationships characterised by respect, 
dignity, empathy and forgiveness. 

• foster learning in an environment that values respect and acknowledges student health and 
wellbeing as a foundation to successful learning. 

• provide an environment that nurtures inclusivity, diversity and resilience.  
• model and reinforce exemplary positive behaviours. 

 

Achievements 

2019 has been a productive and wonderful year the Pastoral Care and Wellbeing Team at St. 

Joseph’s College, Echuca. We continue to focus on encouraging, supporting and enabling our 

students to flourish and thrive in a safe, compassionate and inspiring environment that imbues 

kindness, resilience, co-operation and teamwork.  for 

School Wide Positive Behaviour Supports (SWPBS) 

RESPECT, 

COMMIT, 

BE GRATEFUL 
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It has been a productive year with the implementation of our School Wide Positive Behaviour 

Supports (SWPBS) framework ~ ‘Respect, Commit, Be Grateful’. Our Matrix has been developed 

and will be a main priority and focus for our students in 2020. Based on overwhelming feedback 

from our school community, we have identified and are explicitly teaching and affirming the 

expected behaviours and actions in our school environments and beyond.  

Our focus ‘Respect, Commit and Be Grateful’ underpins all that we do and exemplifies our 

values and expectations at St. Joseph’s. It provides the basis for the culture, environment and 

approach we continually strive to develop, maintain and enhance for the betterment of our 

students and school community. 

Professional Development 

Our SWPBS Team have continued their professional development both within and external to 

school to strengthen our team and continue to develop and extend our work.  

We have been incredibly fortunate to have Dan Petro (Behaviour Analyst) present to our whole 

staff on four occasions throughout the year, and to a variety of smaller groups regularly. The 

Catholic Education Office have been integral to this, and continue to support our staff with a 

variety of professional development opportunities in this area. 

 

Honour Our Learning 

Our ‘Honour Our Learning’ process complements our classroom practices to best support the 

learning environment. It provides a consistent approach for staff and students to create and 

experience a calm, respectful and productive learning environment. 

 

Learning Mentor Program. 

Our Learning Mentor Program continues to be a strong cornerstone of our Pastoral Care and 

Wellbeing Program. Each House is comprised of seven Learning Mentor groups, that although 

epitomise their individual House elements and their own uniqueness, are similar in their foci and 

general running.  

This time is incredibly valuable to our students and staff as they develop and reinforce strong and 

supportive relationships that provide students with a mentor that can provide general information 

and care, whilst directing them to specialised staff as needed, including but not limited to: House 

Leaders, Curriculum Leaders, Pastoral Care and Wellbeing Team, Learning Enhancement and 

teaching staff. 

2019 has been a fantastic year for student support and engagement, focusing on providing the 

best resources, opportunities and supports for our students and school community as a whole.  
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A heartfelt “thank you” to all who work collaboratively to improve and enhance the St. Joseph’s 

College community. Staff, students, parents, carers and community members all contribute to the 

enrichment of our wonderful school, creating strong, positive and successful experiences and 

pathways for our students during their schooling and beyond 

 

Rachelle Chapman 

College Leader: Pastoral Care and Wellbeing 

 

 

VALUE ADDED 

School Programs and Celebration Days 

We are privileged to have the opportunity to experience a wide variety of speakers, 

presentations, initiatives, programs and experiences to support student learning, growth and 

development. 

We were incredibly excited to host Scott B. Harris this year, who presented to all of our 

students about his personal experiences and his inspiring messages around resilience, goal 

setting and striving to be our best, despite setbacks. Scott not only entertained us all, but 

provided strong and important messages that resonated long after for students and staff.  
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SchoolTV 

We have been delighted to incorporate SchoolTV as part of our resources to support parents, 

staff and students. It covers an extensive range of topics and is continually updated and 

reviewed. I encourage you to familiarise yourself with this resource. Links are available on 

our website, PAM and can be found at https://sje.vic.schooltv.me/ 

STUDENT SATISFACTION 

Student disaffection with the College is rarely given as a reason for them exiting to other schools. 

The most common being relocation out of the area. The College currently has waiting lists at Year 

levels 7 – 10 which would indicate that the local community values highly what the College offers 

to the students entrusted to its care. The annual Insight SRC survey also continues to provide 

evidence that students are happy with the collective educational experiences provided but would 

like to be challenged more at the individual level. Students also value highly the level of pastoral 

care provided by the Learning Mentor and House system 

  

 

 

 

  

STUDENT ATTENDANCE 

Lateness and Non -attendance by students is monitored by the teacher using SIMON, and the 

parent, using PAM (online attendance management). If a student is away from school without 

explanation, a SMS is sent to the parent/guardian. Sustained lateness and nonattendance is 

investigated and responded to by the Learning Mentors and or House Leaders in partnership 

with Parents and the School Social Workers. Where nonattendance continues despite these 

efforts, individual cases are overseen by Enrichment and Inclusion Leader. Case management 

will involve targeted supports based on individual student needs. Parents are consulted, plans 

are developed and where possible external agencies (Thrive Wellness, Child first, Vic Pol, 

DHHS) may be involved. School-.wide Student attendance data is periodically reviewed by the 

School Wellbeing Team throughout the term and while 100% attendance is an expectation for 

all students, any student with an attendance below 80% is case reviewed to ensure they have 

supported by the above described process. 

https://sje.vic.schooltv.me/
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In 2019 St. Joseph’s College maintained its commitment to promote the safety, wellbeing and 

inclusion of all children. The Child Safe team continued to  

• update policies and procedures 

• plan and implement professional development of staff 

• implement its communication plan to educate staff, students and parents/carers 

• review and update induction practices for staff, contractors and volunteers, and 

• review and update curriculum 

• develop and publish a Parent Code of Conduct. 

 

In May 2019 the College underwent its cyclical VRQA Child Safety Standards Audit and was 

approved by the reviewer as being fully compliant with the Child Safety Standards. 
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Goals & Intended Outcomes 

• nurture opportunities for students to acquire, demonstrate and deploy leadership skills 
• utilise the principle of subsidiarity; purposefully building and empowering future leaders 
• foster visionary, vibrant and visible leaders that are inspiring, encouraging and personify 

excellence 
• focus on leadership for improvement 

Achievements 

During 2019 Student Leadership was again fostered and encouraged by the appointment of 

House Leaders at the junior, middle and senior levels of the school. Each of the six Houses has 

two Year eight students, two Year 10 students and two Year 12 students who work closely and 

collaboratively with the staff House Leader in order to help develop a very strong house culture 

within each of the six Houses. Each year a new group of students gets the opportunity to make 

themselves available as Student Leaders for their House. A very strong formation program 

allows those young adults to then leave the care of St. Joseph’s with a strong set of leadership 

skills that will stand them in good stead in their future lives. 

Staff members at all levels within the College also participate in a wide-ranging professional 

development program that is designed to encourage each of them to demonstrate and develop 

their own leadership skills and empower them to be future leaders. This takes the form of PD 

workshops, seminars, etc. both out-of-school and in-school. 

Many staff members are also studying for certified courses such as Master of Educational 

Leadership, Master of Theology and various other graduate certificate courses. 

Throughout all our staff development opportunities, there are two main threads that guide our 

decision-making and the sorts of PD that are accessed. The first is to strengthen our Catholic 

identity and a sense of the Kildare Ministries tradition that guides our College and 

acknowledges our more than 130 years of providing quality Catholic education in the Brigidine 

tradition. The second is to enable staff members to develop their own leadership skills so that 

they can take their own place in leadership either here at St. Joseph’s College or possibly later 

in their careers at a different school. 

The principle of subsidiarity is acknowledged in the way that as much decision-making as 

possible is made within the teams that are most directly affected. 

St. Joseph’s College has earned itself an enviable reputation in the wider educational 

community for its focus on leadership development.  



  

 

 

 

24  |  2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY 

 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

 

DESCRIPTION OF PL UNDERTAKEN IN 2019 

In 2019, in addition to subject specific professional learning, staff Professional Learning was 

focused around the following main themes; Enhancing the Catholic Identity of our College, 

Embedding Positive Behaviours, Differentiating for Difference, Using Technology as an amplifier 

for Learning, Project Based Learning, Using data to inform teaching practices, Literacy & 

Numeracy improvement strategies. Staff members holding Positions of Leadership also 

engaged in Professional Learning designed to build the capacity as leaders 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2019 81 

AVERAGE EXPENDITURE PER TEACHER FOR PL $1901 

 

 

 

 

 

 

 

 

 

 

  



  

 

 

 

25  |  2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY 

 

Goals & Intended Outcomes 

• recognise our sacred responsibility to care for our environment and engender a genuine 
investment in our caretaker role 

• develop and maintain premium facilities that enable flexible, contemporary, creative and 
engaging learning spaces 

• witness to exemplary stewardship of our fiscal, human and environmental resources  
• build a culture of gratitude 

Achievements 

Community Service 

The search for meaning in life and the place of commitment and social justice were the unifying 

themes for the Year 10 Religious Education Program.  Students were given the opportunity to 

challenge their values and morals and deepen their awareness about making informed 

decisions. One such opportunity was Community Service.  

During one term, students provided about two hours of Community Service each week. 

Organisations visited included St Vinnies, Salvation Army, Murray River Tea Rooms, 

Laundrymates, Echuca Neighbourhood House, local primary schools and Aged-Care facilities. 
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Reconciliation Week 

Reconciliation Walk: 

St. Joseph’s College students from Years 7 and 

8 attended the Reconciliation Walk from Njernda 

to the Aquatic Reserve for Reconciliation Week, 

walking with other local schools together as one. 

The students then listened to Welcome to 

Country and a Smoking Ceremony from our 

Traditional Elders. 

Reconciliation Assembly: 

The College celebrated Reconciliation Week 

with an assembly. New Fire Carriers were 

inducted which included both staff and students. 

We lit candles as a symbol of igniting 

partnerships within our school community and 

walking together for justice and the truth. 

Transition Day 2019 for our Korrie students 

We have ten students who will begin Year 7 in 

2020. Our Transition Day was Tuesday 19th 

November, where they participated in 

traditional games on the courts, and they also 

enjoyed a very special activity with two VCAL 

students, who helped them make chocolate cookies in Cill Dara. All students went home tired, 

but happy with their transition to St. Joseph’s College. 

Timor-Leste Immersion 

The 2019 Timor-Leste Immersion was significant in that it was a celebration of our 10-year 

relationship with the district of Aileu and Lequidoe. This relationship which has grown and 

continues to grow, demonstrates our commitment to social justice. On the 20th June, 20 

students and six teachers departed St. Joseph’s for a 12-day immersion in Timor-Leste. The 

students had spent months preparing themselves for the experience, learning the history, 

culture, aspects of Catholic social teachings and lessons to be taught once in Timor-Leste. 

Needless to say, they were bubbling with excitement and some nerves. The students’ time in 

Timor-Leste was spent experiencing the daily life of the Timorese, as they visited schools, 

attended masses, clinics, homes for children and engaged with community members as they 

explored Aileu and Lequidoe.  
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The students also witnessed how their fundraising assisted the community. Whilst there, we 

attended a number of celebrations, that commemorated our 10-year relationship. These 

included speeches, dancing and the presentation of a number of ceremonial tais that had been 

especially made to celebrate this significant anniversary. For all those involved, Timor-Leste has 

left lasting memories and for many students was a life-changing experience. 

 

   

 

 

 

Italian Study Tour 

In September 2019, a group of intrepid students and staff hugged their loving families and 

departed Echuca with high hopes of fulfilling their dreams of adventure, friendship and gelato.  

Many months of planning, saving, language learning and preparation had preceded the moment 

of departure. The travellers were supported by excitement and adrenalin as they endured the 23 

hours of travel to arrive, tired, disoriented and full of wonder in the bustling, surprising and 

sublime city of Rome.  

They immediately immersed themselves in both 21st Century and ancient Roman culture as 

they experienced local restaurants, shops and transport. They absorbed history from our expert 

guides at the Vatican Museums, St. Peter’s Basilica, the Colosseum and the Roman Forum, 

and experienced the sensory overload of the teaming tourist sites such as the Trevi Fountain 

and the Spanish Steps. The fever pitch of our Roman adventure was followed by the challenge 

of negotiating the Italian transport system that delivered us safely to the beauty and delight of 

Florence.  

Our days began in the faded glory of our 19th Century hotel situated next to a leafy park in the 

heart of Florence and ended with a leisurely evening stroll to local restaurants and parks. By 

now the students had begun to use their language skills to buy lunch, gelato and souvenirs and 

they relished the limited independence that Florence afforded them, returning from each 

successful foray with treasures to show each other and stories to tell of bargains and gifts for 

loved ones at home. Many carefully saved budgets were blown in the leather markets and chain 

stores of Florence! Students marvelled at the Statue of David as well as the hordes of locals 

and tourists enjoying the last shopping day of the Italian school holidays.  
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From Florence, our travellers visited Pisa and Sorrento and a highlight for the students was a 

swim with the locals in the Mediterranean. By the time the travellers farewelled Florence, a firm 

bond had been established across different age groups and year levels, between people with 

different interests and experiences. Most days ended with laughter and chatter, shared stories 

and heart-felt insights as the extraordinary magic of Italy settled on our group. Each traveller 

was forever changed by this shared experience of Italy and many expressed a certain 

knowledge that they will continue to explore the world. Each participant expressed gratitude and 

thoroughly recommended the tour to future students. 

   

 

 

 

 

Space Camp U.S.A  

Imagine touching a rock from the moon, seeing a real space shuttle up close, standing in the 

bridge of an aircraft carrier and learning firsthand how roller coasters work! These were just 

some of the many opportunities afforded to students involved in the 2019 G’Day Space 

program. 

Mr Leslie took Dylan Koch, Brayden Westwood, Rourke Lumsden, Ethan Kirchhofer, Joseph 

Jenkinson and Josh Ball to the USA for a ten-day tour filled with STEM and Space related 

activities. The St. Joseph’s College crew formed part of a larger group including students from 

Moama Anglican Grammar and Echuca College. This collaboration between schools really 

enhanced the experience of all involved and many new friendships were formed during the trip. 

After landing in Orlando, Florida, students spent three days at the Kennedy Space Centre 

(KSC) at Cape Canaveral. Here they completed the Astronaut Training Experience which 

involved solving engineering problems and testing and operation of robots and scientific 

experiments related to plant growth in space. Students completed missions on Mars using 

virtual reality technology and explored the red planet in a virtual Rover. The group also spent 

time viewing space documentaries at the IMAX cinemas and visiting the museums which 

contained artefacts from the various space missions. Seeing a real Saturn V rocket up close 

was a highlight for many. It was so tall (111m) it had to be displayed horizontally inside a huge 

museum. When operating, the rocket uses 20 tonnes of fuel per second. Students also viewed 

the space shuttle Atlantis, which successfully completed 37 missions in space. Students were 

fascinated by the diversity of animal species around the KSC. During the bus trips around the 

centre it was common to see alligators, dolphins, bald eagles, turtles and squirrels.  



  

 

 

 

29  |  2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY 

 

The entire 567 square kilometres of land occupied by the Kennedy Space Centre is a nature 

reserve. Lunch with astronaut Don Thomas concluded the trip. Don shared many personal 

stories about his time working for NASA including an interesting story about how a single 

woodpecker delayed one of the missions for a week. 

Next stop San Francisco. Students spent much of the first day aboard the U.S.S. Hornet – an 

aircraft carrier built during WWII. The ship was involved in numerous conflicts during its time in 

service and was also the retrieval vessel for the Apollo 11 and 13 capsules. Veteran navy 

sailors ran a STEM program for students explaining how chemistry, mathematics and physics 

applied to the operational functions of the ship. Of particular interest was the navigation system 

(one of the earliest mechanical computers), the steam powered catapult used to launch aircraft 

and the torpedo room. The floating museum included many ex-service aircraft. Day one in San 

Fran ended with a brisk stroll over the Golden Gate Bridge. Day two saw students explore the 

California Academy of Science - the only place on earth to house an aquarium, planetarium and 

a natural history museum. The group reclined in a massive dome-shaped room and took a tour 

of the universe guided by the dulcet tones of Tom Hanks. The final leg of the tour saw the group 

visiting many of the major attractions in Los Angeles. The group was based at Knott’s Berry 

Farm Resort and spent much of the first day learning about the physics of roller coasters (and of 

course trying them out) at the massive park next to the hotel. Of course, Disney Land and 

Universal Studios were on the to-do list while in LA.  

The boys enjoyed some of the newer attractions such as Star Wars Land and Harry Potter 

World. Ethan really enjoyed custom building his own lightsaber. Dylan was excited to see some 

of the cars from the movie “Fast and Furious” on the backlot tour at Universal Studios. The trip 

was thoroughly enjoyed by all participants. Mr Leslie hopes that St. Joseph’s College will be 

able to offer a similar trip to families in future years. 

   

 

 

 

Reading Room 

Who wants stress relief, more sleep, improved education outcomes, better memory, increased 

empathy, entertainment, and a vocabulary expansion? I know I do, and I assume you would too. 

But how, you may ask? Well the answer is rather simple: reading. 

If this is not enough, then perhaps the journey enclosed within each page is enough to convince 

you of the awe-inspiring experience that is reading, that can both take you anywhere and teach 

you anything. From a good laugh as you experience being part of Greg Heffelys family, to 
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learning about how car engines work, through to the dystopian world of ‘Divergent’, or perhaps 

being trapped in a haunted house. Thankfully we have the opportunity to experience these 

things without having to actually be in the situation in person (I know for sure I wouldn't want to 

be trapped in a haunted house, but each to their own). Nevertheless through reading we can 

visit brand new and impossible places, or even learn a new skill - the choice is yours. 

Here at St. Joseph's Year 7 - 9 students have the opportunity every Wednesday morning, 

whether it be the frosty mornings July has to offer or the sultry December dawns, to read a book 

of their choice. The genre of books the students choose is exceedingly broad. Though there is 

one thing that is not broad, that being the ambience of the classes. Once the cheery chit chat 

has ceased an air of contentment follows as everyone enters their own little world free from the 

stresses that are present in their current lives. 

The effects of the Reading Room are seen then throughout the day and possibly even week, 

especially in the interactions students have between each other. There is definitely an increased 

presence of empathy. I know personally the book I am currently reading is just heart-wrenching 

and you could even say scary. ‘Salt to the sea’ by Ruta Sepetys is about four individuals who 

attempt to seek refuge. This book has given me brand new insights of the horrors of WW2.  

What happened - not just to soldiers but also to ordinary people of almost every walk in life - 

was just horrific. 

The benefits of reading are almost impossible to not see.  These reasons combined are the 

reason why St. Joseph’s runs the Reading Room. So I encourage you today to pick up a book, 

because after all, there is a book out there for everyone! 
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VALUE ADDED 

LAKE MUNGO IMM ERSION 

On Monday 28th October we 

travelled to Lake Mungo, which 

is in the Willandra Lakes 

National Park and is about five 

and a half hour drive from 

Echuca. Mr Adam Prime was 

our bus driver and got us safely 

to and from Mungo. Both Adam 

and Jye Warren took the 

students to see the amazing 

landscape feature called “Walls 

of China”, where we observed 

animals gathering at a well to 

drink in the evening.  
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We also travelled to Mildura which was ninety minutes away, where all the students had a 

swim at the Aquatic Centre, which to their amazement and delight had a wave pool. We 

stayed in the old Shearers Quarter’s which, due to recent renovations, proved to be very 

comfortable. Here we found a modern kitchen, dining room and showers as well as comfy 

beds! We looked in awe at how clear the sky was at night, and the students witnessed 

explosions in the night sky from shooting stars. We counted about ten satellites 

crisscrossing the night sky. We hope to do another Immersion in the near future. 

Blessing of our Language Signs 

On Thursday 19th September, St. Joseph’s College held a 

special assembly which included a Reconciliation Tree, 

where students wrote messages of Reconciliation and 

pinned them to netting wrapped around the Oak Tree. The 

assembly also included a Smoking and Blessing ceremony 

of our new Language Signs. The Language Signs were 

blessed by Uncle Col Walker and Fr Tink. The Language 

Signs were a result of a long journey in consultation with our local Aboriginal Community. It 

began with an idea of how we could work with the local Yorta Yorta People to honour Yorta 

Yorta language in our education space. The signs allow us to identify places of significance 

in our College where we gather together as one community.  

The signs incorporate designs by Reanna Bono, a past student of St. Joseph’s College, and 

were brought together by Allison O’Brien, Kirrilee Westblade, Donna Walsh and Caroline 

Smith. The timber was donated by Louis Colturi from the Mathoura Red Gum Forest. 

 

 

PARENT SATISFACTION 

The College currently has waiting lists at Year levels 7 – 10 which would indicate that the 

local community values highly what the College offers to the students entrusted to its care. 

The annual Insight SRC survey also continues to provide evidence that parents are 

extremely happy with the educational experiences provided; especially in the areas of 

community engagement, students’ peer relationships and staff members being actively 

engaged in improving the students’ learning experiences. 
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Setting Foot on New Ground 

Setting foot on new ground; from Tullow to Dickson and Stratton/Terrick 

Responding to Bishop Daniel Delany’s call, four courageous and committed Brigidines left Tullow, 

Ireland, for Echuca, and established St. Joseph’s College in 1886 at 21 Dickson St. Echuca in 

what was the former home of Echuca’s founder, Henry Hopwood. 

For over 130 years since March 22, 1886, St. Joseph’s College has provided quality Catholic 

education to students from the Echuca/Moama region. 

For some time now we have known that the Dickson St. campus is too small to cope with the 

growth in demand for Catholic education in the Echuca/Moama region. 

We simply had to find more space in order to achieve our vision of an inclusive Catholic Learning 

Community where all people are valued, where all creation is sacred, where the pursuit of 

personal excellence is paramount, and where our core values of wonder, courage, justice, hope, 

compassion and hospitality are our hallmarks. 

So, during 2017 the St. Joseph’s College community chose to act with the same courage and 

commitment that has been so well role-modelled for us over the last 133 years. 

In 2018, the Future Facilities Steering Committee was formed, and an experienced project 

manager engaged. The brief was twofold: how to refurbish Dickson St., and how to meet the 

demand for growth. In September 2018, the Kildare Ministries Trustees approved the proposed 

refurbishment of Dickson St. and the purchase of land for a second campus. 

The development of the master plan for the refurbishment of Dickson St. began in February 2019 

and, in August 2019, we proudly announced that land has been purchased for the second campus 

at the North West corner of the intersection of Mt. Terrick and Stratton Rds. The master planning 

for both campuses has been completed, the planning application for the new campus has been 

lodged, and we are ready to enter the detailed design and staging phase. 

The new campus, only 4km from the Dickson St. campus, is easily accessible by bus, will be very 

accessible from Moama via the new bridge and is only minimally impacted by residential traffic. 

The location also opens new healthy lifestyle opportunities to link with existing bike tracks to and 

from school and between the campuses. 



  

 

 

 

34  |  2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY 

 

The size of this property, (32ha or 80 acres in the old measure) opens access to contemporary 

education possibilities that could only be dreams whilst we are in our current facilities. 

It creates an exciting opportunity for our learning community to develop a world class sustainable 

campus that is environmentally innovative and continues our commitment to responsible 

stewardship of the earth. In undertaking this development, our school community will become 

stewards of this new ground as well as continuing our stewardship of the Dickson St. ground. We 

will have increased opportunity to model wonder and compassion for God’s sacred creation, and 

to dream of responsible innovations. 

Who we are will stay the same; just as the roots of our Oak Tree are deep, so also are the values 

embedded within us over the last 130 years or so by the Brigidines and over 2000 years by the 

message of Jesus Christ. 

Even as we embrace this new opportunity for an expansion of space, opportunity and 

experience we all remain part of the one community: St. Joseph’s College. Our two campuses, 

only 4km apart, will exist in harmony and balance, accessible and complementary, strong and 

kind: two siblings in close relationship. 
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We remain committed to the journey begun by the sisters from Tullow in Ireland to 

Echuca/Moama in order to walk with Jesus to answer the needs of our community with courage. 

We remain committed:  

- to pursuing their vision of personal excellence in our current world 

- to welcoming all with compassion and hospitality 

- to creating a community where all are valued and where all creation is sacred 

- to creating a world where justice is paramount and wonder is cultivated. 

With courage and commitment, strength and kindliness, excitement and energy we forge a new 

path on the journey that is our ONE Catholic learning community, St. Joseph’s College Echuca, 

that will soon have a presence at both Dickson St. and the corner of Stratton and Mt. Terrick 

Rds. 

  

 

 

 

 

 

 

 

 

 

 

 

  

Stratton Road Campus 
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Dickson Street Campus 

 

 

 

 

 

 

 

 

 

 

Note :The School’s financial performance information has been provided to the Australian Charities and  

Not-for-profits Commission (ACNC) and will be available for the community to access from their website at 

www.acnc.gov.au 

http://www.acnc.gov.au/
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